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Cardinal McKeefry School Wilton
2019 Annual Plan Variance Report

Catholic Character

Area

Objective: To

Main aim for 2019

Variance Report 2019

Encounter with
Christ

School wide prayer
Sacramental programme

School wide prayer continues to be a strength of our school.
In 2020 we will look to include our Year 8 students regularly.

Religious
Education
Curriculum
Growth in
Knowledge

Using the Religious Education
Bridging Document to plan
Religious Education Units

31 May 2019 teacher Only Day focused on the integration of
the bridging document for Religious Education Instruction.
The day finished with a weaving together of the Social
Justice Principals, our School Values and the Achievement
Objectives of the bridging document.

Safe Guarding
and
Strengthening
our Catholic
Character Kahui
Ako
Achievement
Challenge

Review Board policies in line with
our Catholic Character
Complete self-review in Growth in
Knowledge

The Board has decided to move the hosting of our policies to
School Docs.

Parish/
School /High
School links
Culture
Historical
Link/Future
Focus

Strengthen connections with St
Patrick’s and St Mary’s Colleges
through involvement in Wellington
Catholic Community of Learning.
Run school based opportunities to
become alter service or readers
for parish.
Start Jubilee Committee

The connections with our Catholic Colleges are not strong as
the majority of our students choose the state education
system for College. We will continue to look for opportunities
for strengthening these.

Main aim for 2019

Variance Report 2019

Assessment information shared
with students and family to allow
self-monitoring of progress by
using Spotlight Reporting in SMS.
Review Connected Curriculum

App underway – there is sometimes issues with notifications
– this is a combination of user set up and app error.
Spotlight reporting trial has begun and all children learning to
use the app. Five families in each classroom are undertaking
the trial.
A recent decision made as part of our curriculum review and
reflecting on our ERO report is that Te Reo will be taught as
a standalone subject in most classes in 2020. This will
ensure all teachers have the supports they need to deliver
Level 1 instruction in Te Reo.

Strengthen GAFE and Office 365
across school and community.

The end of 2019 saw all data being stored within Cloud in
either Office 365 and GAFE depending on data pathway.

Ensure use of effective literacy
and mathematics teaching
practices to support students
learning. Link to Accelerated
Literacy Learning Project.

Refer below to TARGET
Writing Kahui Ako Achievement Challenge

Review Student Learning profile in
conjunction with SMS that tracks
student progress over time
through Spotlight, ensure
curriculum coverage is evident.

It would be useful to be able to have our Learning Support
register as part of our School Management System, e-Tap.
The data that staff input into e-Tap could then be transferred
straight across to the register. At present staff are double
handling data and entering it twice. Currently e-Tap is able
to make groups of students for interventions such as
Reading Recovery and SPRiNG so the next step would be
for a group to be created called Learning Support Register.
Within this framework it would still be prudent to have the two
groups identified – at risk and moderate needs. This would

strengthen and
develop

CURRICULUM DEVELOPMENT AND TEACHING PRACTICE
STUDENT ACHIEVEMENT

Area Objective
Partnership in
Learning

2.3 Teaching and
Learning

3.3 Systems for
achievement

Review SENCO procedures

Our families who are active participants in their Parish are
not members of the Otari parish.
Jubilee committee has begun.

mean the SENCo would not need to collate the data from
each classroom and analyse this to create school wide data
as e-Tap would do this for the school.
The SENCo has established a SENCo Network with the
Wellington Catholic Schools Kāhui Ako and it is hoped that
the sharing at the first meeting (25th July) will provide
opportunities to hear how other schools are managing their
Learning Support Registers and to organise visits to these
schools to see the register in its entirety.

CURRICULUM DEVELOPMENT AND TEACHING
PRACTICE
STUDENT ACHIEVEMENT

Area

3. 1 Assessment by
Teachers

Embed school wide use and
access of electronic data.
Use eTap to report to parents
through Spotlight.
Set all curriculum areas
achievement benchmarks with eTap

Objective

Actions

TARGET
Writing
Kahui Ako
Achievement
Challenge

Accelerated Literacy Learning
Programme. Round 1 in Term1 week
4–to Mid-Term 2. Based in Room 1
with three year 8 student. Our ALL
guide is Julie Beatty

Initial meeting with Laura has been held and planning
underway for an intervention focused on generating and
expressing ideas.
Feedback from our advisor Julie has been that our school
wide processes for catering for writing needs is very strong.
We clearly have the ability to cater for children needs within
our classroom. In term 4 Julie and Laura will be working with
all staff members to support their skill development in the
area of colleague observation and feedback. There will be a
series of staff meetings and in class observation. This will be
funded out of our ALL funding and our Kāhui Ako teaching as
Inquiry time.

Continue to build teacher capacity to
teach writing.

6.3.19 Staff meeting focused on what it means to make
accelerated learning and where our students currently are –
what acts of teaching/ pedagogical decisions are needed to
support identified students. Decisions for teachers as to
whether their teaching as inquiry focus will be on
individuals/groups or whole class. This is well underway and
is used to support teacher planning and classroom lessons.

Encourage use of The Cardinal
McKeefry School Guide to ensure
variety of approaches are used to
teach writing.

6.3.19 – As part of above discussion this document was
explored again. As part of termly appraisal review of planning
Tania will look to see evidence of strategies in this book
being implemented. This is well underway and is used to
support teacher planning and classroom lessons.

Identify and use phonological
awareness screening tool to further
add to information about students’
needs in the year 1-3 area of the
school.

Tania Kate and Sarah are working together to decide on the
best screening tool, the students we will use it with and when
it will be administered. This will be finalised by mid-term 2.
Quick Sixty programme is being explored as it contains
aspects of this. The Hearing and Recording Sounds test
used in the 6 year net has recently been redeveloped and is
giving better data regarding student’s phonological
knowledge but not awareness.

Our 2018 data shows
that four remain from
the 2017 targets
Our 2018 data shows
we have 8 students
identified as not
achieving within the
year 3-8 student
population.
Two of these students
are identified as
neurodiverse.
Two year 2 students
are receiving reading
recovery. (not present
in the 2018 writing
data)

Term 1 benchmarks set for all English and Mathematics
within SMS system. This enables quick analysis of data as a
whole school to identify target groups of students. This data
was shared in the preparation for ERO documents.
App underway – there is sometimes issues with notifications
– this is a combination of user set up and app error.
Spotlight reporting trial has begun and all children learning to
use the app. Five families in each classroom are undertaking
the trial.
Variance Report 2019

Use PACT and the writing learning
framework to support anecdotal
assessment of writing within the
classroom. Teachers to be thinking –
what does this child need next to
extend their knowledge as a writer.

Next used in Term 2 (July) all teachers must meet deadline
for this tool to be helpful for school reporting. This has been
discussed in appraisal meetings.
The PACT tool continues to be problematic in that it will only
analyse data at certain points, 1 – 3 years in school, and
therefor is unable to do a whole school snapshot at a certain
point without a lot of handling of the data. It is possible
Spotlight reporting and making curriculum judgements within
etap is the best way to capture this data.

1) Appraisal meetings focused on teachers planning implementation and how children’s learning journey is being
identified.
2) Spotlight reporting staff meeting – focused on how students between Year 4-8 could choose specific learning
focuses in the area of literacy and mathematics. Teacher can also allocate. The goals and real time focus can be
shared with teachers.
3) Expectations of achievement have been set for all test within e-tap. This will enable clearer reporting to be shared
with the BoT of the whole school picture as opposed to year level.
Within appraisal meetings requests for model writing lessons to be shared by Tania or Kate for other staff members were
received and will be actioned over the next few weeks.
Actions

Kahui Ako Achievement Challenge

Objective

TARGET Student Wellbeing and Resilience

CURRICULUM DEVELOPMENT AND TEACHING PRACTICE
STUDENT ACHIEVEMENT

Area

Variance Report 2019

Strengthen behaviour management
procedures and expectations through
staff meetings and the unpacking of
the resource Teaching for Positive
Behaviour.

Ongoing focus, driven by analysis of playground monitoring
data. Recent teaching behaviour plan was focused on the
use of our new PE Trolley. Once teachers have completed
teaching this we hope that the maintenance of this and loss
of equipment will be lower.

Organise leadership conference
linked to careers development for
Year 7/8’s
Inclusion of career ideas/options
discussed regularly

This was unachievable this year with our focus on Digital
Technologies and the Spotlight reporting trial

Monitoring of classroom and
playground behaviour to identify areas
for focus for teaching of behaviour

Monitoring of the playground has just become digital as
opposed to form that is then inputted. This has been
achieved by teachers taking out a tablet instead of the red
book. This generates an email for the teacher of the child
concerned and the Principal. – in Term 4 teachers can also
add any classroom behaviours through our student
management system.

Review peer mediators

This is being reviewed as part of a wider review in to student
leadership and responsibilities. Currently Room 2 hold a lot
of school wide responsibilities that would be better placed
with Room 1. in 2020 we will relaunch our leadership
programme, with achievement recognition for those that
complete it. It will include Garden to Table and William Pike
Challenge award as well as school wide responsibilities and
leadership skills such as leading school prayers.

Partnership with parents to further
understanding of brain development,
social skills and stressors for children,

Term 3 we offered through the Kahui Ako an opportunity to
attend a Resilience presentation. Only two parents took up
this opportunity.

Use Circle time in all classes to
identify and address any ongoing
wellbeing issues.

Regular circle time is occurring in each class.

Maintain Garden to table

Garden Blessing, Root to Tip, Star Baker. We continue to
see real growth in our students through this amazing
programme. Bridget, Estelle and John are a wonderful team.

Objective

TARGET
Curriculum Development

CURRICULUM DEVELOPMENT AND TEACHING PRACTICE
STUDENT ACHIEVEMENT

Area

Gather Data through:
Complete Wellbeing at School survey
years 4-8 – shared with Kāhui Ako

Analysed Year 5-8 data with highlighted areas where 10-20%
of school have rated statements as disagree/strongly
disagree. This can be found on our BoT Website. As a Kāhui
Ako we are focusing on improving the following areas:

Safe at school survey

Term 2. All student who were identified more than 4 times as
behaving in a way that made other uncomfortable were
spoken to by Tania. The follow up survey will be completed
in Week 7 term 4. All student that were identified by their
peers as being a good friend more than 5 times received a
caring Cardinal McKeefry Award

Red folder –follow up procedures and
monitoring of playground concernsregular input in to e-Tap. Safe at
school survey

See above this has move to digital. Review of data this year
has resulted in the new PE trollies which provide equipment
at break and lunchtimes. This has greatly cut down on
sharing arguments with our younger students.

Professional development in
Resilience and Wellbeing for staff.

We were unable to fit anything further in to our schedule this
year – we continue to offer EAP.

Actions

Variance Report 2019

Consultation on Integrated Cardinal
McKeefry Curriculum to ensure our
curriculum continues to meet our
community needs and expectations
with support from Anna Mueli

Beginning with whanau group meetings. A group of Year 7
and 8 students will work with Tania to design a survey for the
CMcK community to consult on creating a localised
curriculum. The tamariki will survey other tamariki first then
tamariki will survey their families.
Whanau Group meetings held with Maori (1), Pasifika (1),
and Indian (4) families. Attendance highest with Indian
community. First meetings were getting to know community
as a group and discussing their priorities.
Maori – Powhiri process, very pleased with focus on Kapa
Haka and how it has been delivered so far.
Pasifika- how to building language opportunities. Whole
school will work on learning a sung Samoan grace in Term 3
and 4 shared with us by Priscilla Agus.
Indian community- wanted to facilitate the sharing the
celebration of Diwali with us in Term 4.
Researchers were introduced to community through a video
shared in our newsletter. The surveying of Year 8 Graduates
has begun, so far we have had 5 respondents.

Assessment of all curriculum areas
kept on SMS

Term 1 benchmarks set for all English and Mathematics
within SMS system. This enables quick analysis of data as a
whole school to identify target groups of students. This data
was shared in the preparation for ERO documents.
Teacher Only Day May 31 is focused on reviewing and
redesigning Religious Education Curriculum with support
from Alan Grant and Anna Mueli
Mathematics curriculum first review meeting was held on the
28th of May.
We are awaiting the set-up of our school app and spotlight
reporting to begin trial.
School App Launched Week 2 term 3. There has been some
blips in implementation and learning the system. Main issue
is people with xtra email addresses do not receive our bulk
emails unless they have added the etap email to contacts.

Spotlight training booked Week 8 and 10. Spotlight reporting
will be used for maths reporting in Term 4 for families that
have agreed to trial it.
App underway – there is sometimes issues with notifications
– this is a combination of user set up and app error.
Spotlight reporting trial has begun and all children learning to
use the app. Five families in each classroom are undertaking
the trial.
A recent decision made as part of our curriculum review and
reflecting on our ERO report is that Te Reo will be taught as
a standalone subject in most classes in 2020. This will
ensure all teachers have the supports they need to deliver
Level 1 instruction in Te Reo.

Objective

PARENTS,
PARISH AND THE
WIDER
COMMUNITY IN
PARTNERSHIP

Area

.

4.1 Partnership
in Learning

(Refer 3.1)

Use Clarity in the Classroom Survey
to identify students’ beliefs about
teaching and learning in the
classroom.

This will be implemented from Year 4 up in Term 2, delivered
through google forms.

Prepare to implement the new Digital
technologies strand of the
Technology curriculum by accessing
MOE support for PD

Term 2 All staff are working together through online tutorials
(Piko) to be prepared for the new digital curriculum. This will
be completed by Term 3.
24.5.19 meet with Kathe Tawhiwhirangi-Perry from Core
education to plan a Teacher Only Day focused on Digital
Technologies Curriculum and to support us to apply for
funding in new model released in August. The Teacher Only
Day will be held either in the October school holidays or the
last day of the school year to minimise further disruption to
families due to the unforeseen strike action
Term 3 Completion of Pikau by week 7 term 3. Teacher only
day with Core education September 30th, first Monday of the
holidays.
See professional development report below.

Design our own Digital Citizenship
programme.

Term 3 focus. Recent anecdotal information shows this is
increasingly a priority for whānau. It is likely we will try again
to run a parent evening, though turn out for these has been
quite low.
This has not been able to be fully realised as our focus has
been on Digital technologies – while this explains how the
digital world works it does not focus on our online
interactions.

Sport Start Parent evening

Term 3 focus 21 November

Actions
Use e-tap Parent Portal for updating
students key information and for
communicating students learning
Maintain parent school
communication using Google Forms
for parent response sheets and event
permission.
Sport Start parent evening – in
response to Health and PE
consultation

Variance Report 2019
App underway – there is sometimes issues with notifications
– this is a combination of user set up and app error.
Spotlight reporting trial has begun and all children learning to
use the app. Five families in each classroom are undertaking
the trial.

Maintain website with regular
updates.

This has not been able to be maintained due to lack of
personal. In 2020 This will be handed over to Admin staff to
update with items that appeared in the newsletter.

4.3 Public Profile
Review School Newsletter – consider
move to digital newsletter.

4.4 Community
Partnership

Explore opportunities to create school
specific cultural celebrations: School
Picnic, Pancake Day, Daffodil day,
Caritas fundraising, Matariki, Anzac
Day, Book Character Day, Mid-Winter
Dessert

Digital newsletter was launched in Term 3 – this has been
very well received by the school community and is a far more
user friendly system.
Pancake Day and Matariki celebrations continue to be a big
very successful days for gathering community together.

Playground Development – Sandpit

Actions

Variance Report 2019

Maintain and extend Kapa Haka skills
of students and staff.
Develop Ka Hikitia strategy with
Whanau group.

Maori Whanau –want to focus on the Powhiri process, very
pleased with focus on Kapa Haka and how it has been
delivered so far.
A recent decision made as part of our curriculum review and
reflecting on our ERO report is that Te Reo will be taught as
a standalone subject in most classes in 2020. This will
ensure all teachers have the supports they need to deliver
Level 1 instruction in Te Reo.

Establish Kaumatua connection
within Archdiocese of Wellington

Underway through Kāhui Ako.

Develop Pasifika education plan with
whanau group.
Start Poly Club Activities.

Pasifika- are keen to explore how we can build language
opportunities. Whole school will work on learning a sung
Samoan grace in Term 3 and 4 shared with us by Priscilla
Agus.

Build cultural celebrations calendar
with artefacts to support

Indian community- wanted to facilitate the sharing the
celebration of Diwali with us in Term 4 and this will be
implemented in 2020. .

Objective

Actions

10 yr. Prop. Plan
General Repairs

Interior Repainting - Admin
Painting on hold due to water tightness issues
Classroom 5 and 6
Block A Replace wooden windows Wooden windows in Block A classrooms, and hall have been
Block B - Replace Floor Coverings replaced with double glazing.

Area

4.2 Cultural Competency

Area

PROPERTY, FACILITIES AND
DEVELOPMENT OF THE SCHOOL

TARGET
2.5 Cultural Competency

Objective

PARENTS, PARISH AND THE WIDER
COMMUNITY IN PARTNERSHIP

Area

5 Y Enviro Plan
Ground Maintenance

Variance Report 2019

Ongoing Playground repair and
Playground repair has been regularly maintained.
maintenance
Seek consultation from community To be focused on in 2020
on natural playground on bank
beyond school

10 Y Furniture Plan

Chairs and Shelving

Furniture plan was completed for the next 10 years and
presented to the BoT. Seating and storage purchased for
Room 1, 2 and 4. Next year more seating and storage will be
purchased for Room 3

5 Y ICT Plan

A complete purchasing plan for the next 5 years has been
Move administration and teachers updated and presented to the BoT.
in to the cloud using Office 365.
Server was reviewed and duplicates removed prior to
uploading to Office 365.

Objective

Actions

Variance Report 2019

Health and Safety practices
reviewed regulations and
procedures are current, known
and practiced.
Monitor Appraisal process.
Maintain and Review Lockdown
procedures EQ –Evacuation and
procedures.
Regular Property Hazard
Inspections

All procedures have been maintained for 2019.

5.1 National
Education
Guidelines,Natio
nal
Administration
Guidelines

Use student groups in eTap to
track over time progress for
annual plan targets in 2019.

We are in the process of moving our SENCO register in to
eTap

5. 3 Resourcing

SPRING into Maths
Reading Recovery

MANAGEMENT, ORGANISATION AND COMPLIANCE

5. 4 Compliance

Report to the community in
regards to areas we monitor.

Review clear connection between
5. 2
Charter/Strategic mission statements - values Plan/Annual Plan strategic plan and annual plan

Delivered
Underway

board policy and governance.
Present updated
Values/Mission/Charter to
community
Startegic plan in 2020 must include Kāhui Ako focuses.
Kahui Ako Work with Stewardship
group. Lead Principal and Lead
teachers to support Cardinal
McKeefry to implement CoL action
plan to meet achievement
challenge.

Achievement Analysis 2019
Mathematics:
95% of the tamariki at Cardinal McKeefry School achieved at or above the curriculum level expected for their age an
improvement from 86% of tamariki at mid-year. All of the 4 students identified as at risk are within 1 curriculum level band
below expectation, have identified learning needs and are on our special needs register with ongoing interventions and
Individual Education Plans. We will have three students completing Level 5 mathematics through the correspondence
school in 2020.
Reading:
92% of the tamariki at Cardinal McKeefry School achieved at or above the curriculum level expected for their age an
improvement from 86% of tamariki at mid-year. All of the 7 students identified as at risk 6 are within 1 curriculum level.
One has recently completed reading recovery and was referred on to RTLit. 6 of the 7 students have identified learning
needs and are on our special needs register with ongoing interventions and Individual Education Plans.
Writing:
84% of the tamariki at Cardinal McKeefry School achieved at or above the curriculum level expected for their age, a drop
from 92% of tamariki at mid-year (increase of 8 students). Mid-year results did not include year 1 students which the end
of year analysis does. Of 13 the students identified as at risk 8 are within 1 curriculum level band below expectation l. 4 of
the 13 students have identified needs and are on our special needs register with ongoing interventions and Individual
Education Plans. 7 of the 13 students have English as an additional language. 2 of the 13 students are year 8. Writing is
continues to be an area of focus and will be supported by Julie Beattie through the Accelerated Literacy Learning project in
Term 1 and possibly beyond if we receive funding.

Independent auditor’s report
To the readers of the financial statements of Cardinal McKeefry School for the year ended 31
December 2019
The Auditor-General is the auditor of Cardinal McKeefry School (the School). The Auditor-General has
appointed me, Andrew Steel, using the staff and resources of Moore Markhams Wellington Audit, to
carry out the audit of the financial statements of the School on his behalf.
Opinion
We have audited the financial statements of the School on pages 3 to 18, which comprise the
statement of financial position as at 31 December 2019, and the statement of comprehensive income,
statement of changes in equity and statement of cash flows for the year then ended, and the notes to
the financial statements that include accounting policies and other explanatory information.
In our opinion, the financial statements of the School:
• present fairly, in all material respects:
- its financial position as at 31 December 2019, and
- its financial performance and its cash flows for the year then ended; and
• comply with generally accepted accounting practice in New Zealand in accordance with Public
Sector - Public Benefit Entity Standards Reduced Disclosure Regime (Public Sector PBE
Standards RDR)
Our audit was completed on 11 May 2020. This is the date at which our opinion is expressed.
The basis for our opinion is explained below. In addition, we outline the responsibilities of the Board of
Trustees and our responsibilities relating to the financial statements, we comment on other
information, and we explain our independence.
Basis for Opinion
We carried out our audit in accordance with the Auditor-General’s Auditing Standards, which
incorporate the Professional and Ethical Standards and the International Standards on Auditing (New
Zealand) issued by the New Zealand Auditing and Assurance Standards Board. Our responsibilities
under those standards are further described in the Responsibilities of the auditor section of our report.
We have fulfilled our responsibilities in accordance with the Auditor-General’s Auditing Standards.
We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis
for our opinion.
Emphasis of Matter – COVID-19
Without modifying our opinion, we draw attention to the disclosures in note 22 on page 18 which
outline the possible effects of the Alert Level 4 lockdown as a result of the COVID-19 pandemic.
Responsibilities of the Board of Trustees for the financial statements
The Board of Trustees is responsible on behalf of the School for preparing financial statements that
are fairly presented and that comply with generally accepted accounting practice in New Zealand. The
Board of Trustees is responsible for such internal control as it determines is necessary to enable it to
prepare financial statements that are free from material misstatement, whether due to fraud or error.

Moore Markhams is a network of independent firms that are each members of Moore Global Network Limited. Member firms in princ ipal cities throughout the world.
Moore Markhams Wellington Audit is a partnership of MK Rania and AJ Steel. Moore Markhams independent member firms in New Zealand are in Auckland Christchurch – Dunedin – Hawke’s Bay – Queenstown – Wairarapa – Wanganui – Waverley – Wellington.

In preparing the financial statements, the Board of Trustees is responsible on behalf of the School for
assessing the School’s ability to continue as a going concern. The Board of Trustees is also
responsible for disclosing, as applicable, matters related to going concern and using the going
concern basis of accounting, unless there is an intention to close or merge the School, or there is no
realistic alternative but to do so.
The Board of Trustees’ responsibilities arise from the Education Act 1989.
Responsibilities of the auditor for the audit of the financial statements
Our objectives are to obtain reasonable assurance about whether the financial statements, as a
whole, are free from material misstatement, whether due to fraud or error, and to issue an auditor’s
report that includes our opinion.
Reasonable assurance is a high level of assurance, but is not a guarantee that an audit carried out in
accordance with the Auditor-General’s Auditing Standards will always detect a material misstatement
when it exists. Misstatements are differences or omissions of amounts or disclosures, and can arise
from fraud or error. Misstatements are considered material if, individually or in the aggregate, they
could reasonably be expected to influence the decisions of readers taken on the basis of these
financial statements.
For the budget information reported in the financial statements, our procedures were limited to
checking that the information agreed to the School’s approved budget.
We did not evaluate the security and controls over the electronic publication of the financial
statements.
As part of an audit in accordance with the Auditor-General’s Auditing Standards, we exercise
professional judgement and maintain professional scepticism throughout the audit. Also:
• We identify and assess the risks of material misstatement of the financial statements, whether due
to fraud or error, design and perform audit procedures responsive to those risks, and obtain audit
evidence that is sufficient and appropriate to provide a basis for our opinion. The risk of not
detecting a material misstatement resulting from fraud is higher than for one resulting from error,
as fraud may involve collusion, forgery, intentional omissions, misrepresentations, or the override
of internal control.
• We obtain an understanding of internal control relevant to the audit in order to design audit
procedures that are appropriate in the circumstances, but not for the purpose of expressing an
opinion on the effectiveness of the School’s internal control.
• We evaluate the appropriateness of accounting policies used and the reasonableness of
accounting estimates and related disclosures made by the Board of Trustees.
• We conclude on the appropriateness of the use of the going concern basis of accounting by the
Board of Trustees and, based on the audit evidence obtained, whether a material uncertainty
exists related to events or conditions that may cast significant doubt on the School’s ability to
continue as a going concern. If we conclude that a material uncertainty exists, we are required to
draw attention in our auditor’s report to the related disclosures in the financial statements or, if
such disclosures are inadequate, to modify our opinion. Our conclusions are based on the audit
evidence obtained up to the date of our auditor’s report. However, future events or conditions may
cause the School to cease to continue as a going concern.
• We evaluate the overall presentation, structure and content of the financial statements, including
the disclosures, and whether the financial statements represent the underlying transactions and
events in a manner that achieves fair presentation.
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•

•

We assess the risk of material misstatement arising from the Novopay payroll system, which may
still contain errors. As a result, we carried out procedures to minimise the risk of material errors
arising from the system that, in our judgement, would likely influence readers’ overall
understanding of the financial statements.
We communicate with the Board of Trustees regarding, among other matters, the planned scope
and timing of the audit and significant audit findings, including any significant deficiencies in
internal control that we identify during our audit.

Our responsibilities arise from the Public Audit Act 2001.
Other information
The Board of Trustees is responsible for the other information. The other information comprises the
information included on pages 1 to 2, and pages 19 to 28 but does not include the financial
statements, and our auditor’s report thereon.
Our opinion on the financial statements does not cover the other information and we do not express
any form of audit opinion or assurance conclusion thereon.
In connection with our audit of the financial statements, our responsibility is to read the other
information. In doing so, we consider whether the other information is materially inconsistent with the
financial statements or our knowledge obtained in the audit, or otherwise appears to be materially
misstated. If, based on our work, we conclude that there is a material misstatement of this other
information, we are required to report that fact. We have nothing to report in this regard.
Independence
We are independent of the School in accordance with the independence requirements of the AuditorGeneral’s Auditing Standards, which incorporate the independence requirements of Professional and
Ethical Standard 1 (Revised): Code of Ethics for Assurance Practitioners issued by the New Zealand
Auditing and Assurance Standards Board.
Other than the audit, we have no relationship with or interests in the School.

Andrew Steel | Moore Markhams Wellington Audit
On behalf of the Auditor-General |Wellington, New Zealand
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